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Introduction

This report presents the activities of the Research Administration and Development Department
for the 2015 academic year. Since each member of staff in the Department has a specialised
job, the report is presented according to their individual portfolios. Some of the highlights were
the continued rise in recorded accredited publication outputs since 2010. This trend has
continued in 2015, although the increase has not been very substantial. The University recorded
a 7.3% rise in research publication output from 2013 to 2014. Despite this, the University was
awarded the Excelerator Award by the National Research Foundation (NRF) in 2015 for having

recorded the highest percentage increase in research publications for the last 3-5 years.

The generic postgraduate course was offered for the fifth successive year in 2015 and once
again tremendous interest was shown and over 600 students enlisted their names to attend the
course; with over 200 of them receiving 80% and over attendance certificates. Another highlight
is the increase in statistical services uptake by both staff and postgraduate students. This clearly
indicates that more interest in being shown in research-related activities. The 2015 focus was to
offer more training workshops at School and Departmental level in order to limit the number of
individual consultations because of limited capacity; only one statistician. In 2015, staff and
postgraduate students have shown increased interest in applying for funding, especially from
the NRF. The Annual VC's Research Excellence Awards was also a huge success, the award
recipients appear in this report. A Research Developer was appointed in February 2015. This
additional staff member has made a big impact on the services provided by the Research Office;
especially for staff and postgraduate students. From April 2015, the Research Development
Grant was administered by the Research Office. Two additional staff members were employed

on a contract basis to administer the grant.

1. Strategic management



¢ Training of supervisors — strategically, this was identified as a priority area and two rounds of
an accredited supervision course were offered to 50 staff members in 2015.

e |[nstitutionally, there is a need to increase research output of all academic staff; this requires a
management decision to enforce the sector norm for individual research output; which is 1.25
units per annum. ldeally this should be applied on a sliding scale for lecturers up to senior
professors.

e PhD Development for staff: this has been identified as a national priority. One category of the
Research Development Grant (RDG) funding was dedicated to assisting PhD staff members
by providing lecturer replacement and funding data collection. An annual University-wide

dedicated programme with funding is needed for fast-tracking staff PhD development.

e Research support — once again in 2015, numerous support workshops and writing retreats

were held to promote staff development in writing for publications and statistical analysis.

e Research Policy Development — A draft sabbatical leave policy was discussed at Faculty
level and by the Senate Research and Ethics Committee in 2015. It will be submitted to
Senate for approval in 2016. The “incentives” policy was also in the process of revision in
2015. This process involved extensive benchmarking with other South African universities
and internal discussion of the document. The revised policy will be presented to Faculties for

discussion in 2016.

2. Research development and support initiatives for researchers (staff & students)

RESEARCH DEVELOPER (Dr TE Mabila)

Postgraduate Programme

The postgraduate course was offered once again in 2015. Over 600 students were registered.
All students who attended were given a 2015 postgraduate manual. The course was held in Hall
KB. The first block session took place from 30 March to 1 April 2015; the second from 8-10 June
2015 and the last block session was held on 21-22 September 2015. Online registration was
done by Mrs Mushwana. A postgraduate group was also created on Outlook and all
postgraduate information was regularly emailed to the group. The NRF Research Intern
assisted with the administration of registers and other administration issues related to the
course. 240 students were handed certificates for attendance (with 80% or more attendance).
UL staff from other support services assisted with the facilitation of the course: CAE staff

(Academic Writing Skills Module); library staff (data base training), Centre for Student



Counselling and Development (soft skills management) and the statistician, Mr Netshidzivhani

(Quantitative Methodology).

Staff Writing Retreats

Three writing retreats for staff were held in 2015. Staff attending were writing articles for

journals, dissertation/thesis chapters and proposals. The first staff writing retreat was held from
30 March to 1 April 2015. A total of 60 staff attended. The next staff writing retreat was held on

8-10 June 2015, the number of staff who attended was 59. The final writing retreat was held on

21-23 September 2015, the number of staff who attended was 67. The writing retreats were

held at venues outside the campus.

Research Development Activities

Research development and support initiatives for researchers (staff & students)

10 — 11 March:

25 March:

30 Mar — 1 April:

9 April:

7 May:

18 May:

06 June:

Supervisor Training Workshop — The Research office in collaboration with
WITS University offered training to 40 supervisors. The workshop was
facilitated by Dr Moyra Keane from Wits University. The event was held at
the CSIR, TV White Spaces Building.

Pre-Retreat Writing Integrity workshop was held at the Library Electronic
Room. The workshop focused on Ethical Issues in article/thesis writing;
Copyright; Plagiarism; Using the Turnitin plagiarism detector tool, and
Refworks. Messrs Lucas Seabi (Librarian) and Abram Boshielo (ICT)
assisted in the facilitation of this workshop. 51 staff members attended the
workshop.

A staff writing retreat was held at Bolivia Lodge in Polokwane. In total 60
staff members attended. Staff attending was writing articles for journals,
dissertation chapters and proposals.

NIPMO Roadshow - The Research Office in collaboration with the
National Intellectual Property Management Office hosted an intellectual
property awareness event. The workshop was facilitated by MR Vuyisile
Hobololo from NIPMO. The event was held at the CSIR, TV White Spaces
Building.

Gender Commission Roadshow — The Research Office was involved in
the organization and logistical arrangements for the Commission for
Gender Equality Roadshow. The event was held at the R40 Conference
Hall and attended by members of the University management.

Grant proposal writing workshop for staff. In total 29 staff members
attended and patrticipated in this workshop. The workshop was facilitated
by Dr Layla Cassim.

Assisted the office of the Vice Chancellor in organising and facilitation of a
postgraduate research workshop.
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08 June:
16 July:

July:

06 August:

11-13 August:

21-23 September:

9 September:

9 September:

11 September:

17-18 September:

7-9 October:
14-15 October:

23 November:

23-25 November:
07-09 December:

Meeting with MMED candidates (registrars) on their research challenges.

Proposal for UL to pilot the Association of Commonwealth Universities
(ACU) Structured Training for African Researchers (STARS) Project was
approved; the first STARS introductory webinar was held on 16 July. A
number of meetings and webinars have since taken place and the project
is at an advanced stage. The project was also officially launched at UL on
13 October.

UL worked with SALGA to participate in an intervention project in
Mankweng on Gender Based Violence. Our role in the task team was to
develop data collection questionnaires for the SALGA GBYV project. This

was completed and submitted.

Facilitated a workshop on Mixed Methods Design at School of Social

Sciences research workshop. Masana Lodge, Polokwane.

Strengthening PhD Supervision Workshop was held at Reagona Disability

Unit Boardroom. Facilitators: Prof's Lesley Le Grange and Tammy Shefer.

Planning and Coordination of the 3™ staff writing retreat. Venue: Orion
Makgoebaskloof Hotel.

Attended a SARIMA Webinar by Technology Innovation Agency (TIA) on
HEI Seed Fund Best Practice. Presenter: Saberi Marais.

Briefing meeting with Wits Supervision project collaboration team.

Set up Wits Collaboration project on Supervision — three Junior Staff
members to be involved.

Grant proposal writing workshop — CSIR TV White Spaces Boardroom.
Facilitator: Dr Layla Cassim.

Postgraduate forum meeting, UFS - Bloemfontein.

SARIMA Workshop: Developing the next generation of researchers:
Implications for Research Offices. Pretoria.

Postgraduate forum meeting, University of Johannesburg.
Exactica Masters Supervision Workshop for staff — Bolivia Lodge.
Hotel,

Writing and  Publications Glenshiel

Haenertsburg.

Workshop, Boutique



STATISTICIAN (Mr Netshidzivhani)
Research Development and Support Initiatives for Researchers

Workshops Conducted

No | Date Workshops | Venue No of Level Type of
conducted students statistical
software
1. 19/02 | Data analysis for | M lab 45 Postgraduate SPSS
Human  Resources
Management
2. 26/02 | Data analysis for M lab 45 Postgraduate SPSS
Human Resources
Management
3. 15/07 | Data analysis - M lab 45 Postgraduate SPSS
Criminology
4. | 21/07- | Quantitative Data Lab 4, M- 50 Postgraduate SPSS
23/07 | analysis block, 3™ and staff
Floor member
5. 28/07- | Quantitative Data Lab 4, M- 50 Postgraduate SAS
29/07 | analysis block, 3™ and staff
Floor member
6. 27/07- | Quantitative Data Lab 4, M- 40 Postgraduate NVivo
28/07 | analysis block, 3™ and staff
Floor members
7. | 04/08 | Pharmacy O Block 45 Honours SPSS
8. | 05/08 | Criminology Lab 5 41 Honours NVivo
9. | 27/08 | Geography and Lab 7 10 Honours and SAS and
Environmental Masters SPSS
Studies
10. | 03/09 | Science and Lab 7 15 Honours and SAS and
Agriculture Masters SPSS
11. | 05/09 | Pharmacy O Block 45 4" year Advance
SPSS
12. | 08/09 | Geography and Lab 7 10 Honours Advance
Environmental SPSS
studies




13. | 10/09 | Nutrition Lab 5 46 4" year SPSS
14. | 15/09 Quantitative Data Lab 4, M- 50 Postgraduate Advance
analysis block, 3™ and staff SPSS
Floor member
15. | 16/09 | Quantitative Data Lab 4, M- 50 Postgraduate Advance
analysis block, 3" and staff SAS
Floor member
16. | 17/09 | Quantitative Data Lab 4, M- 40 Postgraduate Advance
analysis block, 3™ and staff NVivo
Floor member
17. | 17/09 | Nutrition Lab3 46 4" year SPSS
18. | 22/09 | Post graduate course | Lab 10 100+ Post graduate SPSS and
— Qualitative and students NVivo
gualitative data
analysis
19. | 29/09 | Business Lab 5 25 4" year SPSS
Management
20. | 05/20 | Nursing Science Nursing 12 4" year SPSS and
boardroom NVivo
21. | 14/10 | Optometry Block G 24 4" year SAS
22. | 21/10 | Optometry Block G 25 4" Year SPSS

*One additional repeat workshop was held

2015 Workshop Summary Statistics




Annual workshops 2015

SPSS NVIVO Both SPSS and NVIVO Total

The graph above shows that 23 workshops were conducted in 2015 academic year. 12 were
SPSS, 3 were SAS and another 3 were NVivo and 4 were both Nvivo and SPSS.

One-to-one consultations

2015: 281 (excluding walk-ins) individual consultations were held compared to 269 during 2014.

RIMS AND RESEARCH OUTPUTS - RESEARCH COORDINATOR - Mr RI Lekalakala

e InfoEd training for the implementation of the RIMS Ethics module took place throughout
2015. Both Ms Monene and Mr Lekalakala were trained on the Ethics Module. The
module has been fully developed and tested and is ready for implementation by all
postgraduate students seeking ethical clearance from the University.

e Mr Lekalakala attended the annual RIMS training week from 4-7 August 2015 at the NRF
in Pretoria.

e The RIMS survey was conducted on 23" April, by Ernest and Young Advisory Services.
The survey was conducted by Ms. Sharmilla Maripane, on the following areas of RIMS:
Reporting, Usability, Communication and support, Training.

e Prof. | Ncube procured equipment through NRF funding to the value of R8 million rand.

e The Department of Higher Education and Training has sent out the revised policy and
procedures for the measurement of research outputs. This policy will be in effect as from
01 January 2016.



Website updates: All updated and new information concerning policies, calls, forms and
manuals were uploaded onto the UL website, under Research.

Marketing and Communication has designed a Newsletter for the Research Office to
distribute to the university community via email.

All Research Office staff has undergone re-training on SharePoint on 20 November
2015, in order to back up the official documents.

The Audio-Visual department installed speakers in the Research Office boardroom on 17
June 2015.

Auditing of Research Outputs: the process is outlined in the table below:

Dates Activity Person(s) responsible
16" to 20" March 2015 | Internal Audit Marelize, Ramakgolo
23" to 27" March 2015 | Internal Audit Marelize, Ramakgolo
13" to 17" April 2015 External Audit KPMG

28" to 30" April 2015 Research Office reporting to DHET | Marelize and Ramakgolo

5" to 15" May 2015 UL Reporting to DHET Ramakgolo and Marelize

The following staff members have been trained on RIMS in the respective departments:

Name and surname Department

1. Makgoba Reginald Communication studies
2. Dikotla Maoka Information studies

3. Mahlatji Mmatlala Information studies

4. Kubayi Joe Translation studies

5. Kgatla Mohale Edward Translation studies

6. Nagel Pieter Communication studies
7. Sanderson lan Communication studies
8. Lubinga Elizabeth Communication studies
9. Maluleke Rivalani Translation studies

10. Le Roux Janell Communication studies
11. Oyedemi Tuks Communication studies
12. Molopa Mokgaetji Media studies

NRF TRAINING AND WORKSHOPS - Mrs R. Hattingh

17 March 2015 - Attended NRF Regional Workshop.
2 April 2015 - Attended NRF DA Workshop held at NRF, Pretoria.




9 July 2015 - Masters and Doctoral Workshop — preparing for applications — 111
students attended.
5 August 2015 - NRF Visit — Prof Mollel, Cook and Moganedi attended.

30 September to 2 October 2015 — Attended 6™ Research Annual NRF Workshop in PE.

Promoting and strengthening research and innovation within the Institution (Prof
RJ Singh)
NRF/DST appointed intern for the Research office was Ms M Selolo who was mentored

by Mr Netshidzivhani. Ms Selolo assisted all Research Office staff with their duties.
Met with a number of newly appointed staff during 2015 to explain research processes of

the University and also to discuss seed funding for research for newly appointed staff.
Assisted Prof Nikolova throughout the year with patent registration in six other countries.

Facilitation of this process with NIPMO and IP lawyers.
Selection of Research Assistants on 8 January — 3 successful applicants were

appointed.
Sent intent to apply for 4 SARChI chairs submitted on 9 January 2015. Met with SARChI

nominees on 6 February 2015 to discuss guideline document and submission
procedure. The submissions will be made in early April; one application was successful,

Prof W Luus-Powell was awarded a Chair in Biodiversity.
Attended Gender Commission hearing on 17 February 2015 at Parktonian Hotel.

Organised workshop scheduled for 7 May 2015 for senior management. Motivated for
post funded by the nGAP project for starting a gender department in the Faculty of

Humanities.

Prof Tsheola was informed of his NRF Rating (C3) on 18 February 2015.

Sent out email concerning predatory warnings to all UL staff on 23 February 2015.

Met with UL Postgraduate Association (ULPGA) on 25 February 2015, referred them to

Dr Mabila for workshops and to SRC and Dean of students for funding.
Submitted Animal Research Ethics Committee (AREC) documents for Senate meeting

on 20 March; was approved. Currently working with AREC members for implementation.
Reconstitution of TREC, worked with Prof Mashego to sort out documents for TREC,

served at SREC and Senate.
Mrs Hattingh contacted the library and informed researchers about open access

concerning articles published using NRF funding and placing these in an open access

repository.
Attended VLIR Phase 2 launch meeting on 5 May. Facilitated the budget with the VC

and DVC. Launch was held on 14 September.



Met with registrars from Polokwane Hospital doing masters to discuss their training

needs, first workshop for them will be on proposal writing.
Communicated with CFO regarding Finance complaints, she addressed the issues and

resolved most of the issues with the relevant personnel.

Strengthening research and innovation with external partners (Prof Singh)

Facilitation of the appointment of Research Associates at the University (Alabi, Ntuli).
Contacted Prof Noor of Wits on 14 January 2015 — set up meeting with Faculty of

Humanities on 2 February 2015; collaboration is currently in progress.
Met with Angie from DHET on 18 February 2015 to discuss Research Development

Grant and reporting. A Project Manager was appointed and a research assistant.
Submitted cooperation agreement with MRC on 28 January 2015.
Dr Linda Mtwisha from the NRF was in constant communication with us in 2015

concerning NRF Flagship application; the concept note was approved in December 2015

and the proposal is being developed by the Principle Investigator (PI), Prof NAG Moyo.
Attended Innovation Bridge Event in Pretoria (CSIR) on 2-3 February 2015. Met with

Antonel Olckers from DNABiIotec at this event — linked her to Prof Siweya. She can offer
supervisor training, ideas generation etc. Also met with Ms Mmampula Kekana from
LIEDA — set up a meeting to discuss collaboration, this meeting together with John
Kgorane took place on 2015 — discussion on possible areas of funding with LIEDA. Met
with Dr Seetal from WRC (Wader Project) — assistance with the marketing phase of

water innovations — linked her to Prof Moyo.
Sent names of Mr Manamela and Prof Maphanga as UL reps on ICT Reference

Research Group on 4 February 2015.
TIA communicated with us concerning seed funding new documentation on 10 February

2015. They chose 4 projects (R1,79m). Prof Nikalova (R500 000); Prof Asiwe
(R350 000); Mr Mulaudzi (R440 000) and Dr Matsebatlela (R500 000). Second round

TIA Seed Fund - new recipient is Dr Nxumalo (R450 000).
MRC have granted R1m pa for a Flagship Programme: Prof Mathebula (R100 000 and

Prof Mampuru (R900 000).
Annual report for NHREC submitted on 12 February 2015.

Met with Joseph Mudau from Dept of Rural Development and Land Reform on 24
February 2015 — wanted to speak to UL about tendering to conduct research on land

claims. Interested staff attended.
Attended NRF workshop on international research opportunities on 17 March at NRF.
SANTRUST donated 61 books on Effective PhD supervision, was distributed to PhD

supervisors.
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Attended a TIA/SARIMA meeting on 9 April in JhB in connection with the seed funding

project that we are currently involved with.
From 21-24 April, facilitated a workshop on research management in the Seychelles for

SARIMA and made some useful research contacts at the University of Seychelles.
Did a presentation to University of Western Kentucky on research at UL on 2 June.

Met with Dr Mzilikazi from the NRF on 3 June in connection with postgraduate support

from the NRF.
Met with NIPMO on 17 June for presentation on the services they provide.
Attended SALGA meeting on 8 July to prepare for intervention project in Mankweng on

gender-based violence. School of Education students to assist with data collection, Dr
Mabila prepared the questionnaire. He also prepared questionnaire for intervention team

door-to-door visits, our Social Work students will also form part of the intervention teams.
Met with Limpopo Provincial Research Unit and DVC on 15 July to discuss the Provincial

Research Plan and links to research at UL.
Chaired the UL Media Cocktail on 26 August. Focus was on Research at UL.
Attended the NRF Awards on 27 August in Durban. UL won Excelerator Award for

highest percentage in research output for last 3-5 years.
Presented a workshop on career planning for women researchers at HERSA Academy

on 9 September in Cape Town.
Attended the World Social Science Forum in Durban from 14-16 September.
Institutional visit by DRUSSA on 21 September. Met with the UK team and drew action

plan for UL. Filling in of DRUSSA survey on 26 November. UL policies and publications

to be aligned with Research Uptake.
Attended HDSS meeting in Durban on 6 October — application for DST funding for a

nationally funded HDSS under NIF — expansion of Dikgale site and allocation of office
space. Proposal has been submitted to DST. Mark Collinson from the Agincourt HDSS
and Project leader met with the UL team on 16 November to discuss UL's contribution to

the project.
Attended interview session with IBM in connection with Mr Manamela’s project on 21

October.
Met with Andrew Kaniki (NRF) and DST to discuss progress on IKS Project, together

with local team and the DVC. Another local meeting was held on 11 November to

discuss the activities of the IKS Centre and the BIKS Programme — discussion on-going.
NIPMO application for funding for OTT at UL for next three years was successful,

contract has been signed (Rém for OTT at UL).
Attended and presented a paper at SANORD with Dr Mabila from 30 November to 3

December in Namibia. Also introduced a plenary session on the Global Teacher. Dr
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Mabila received SANORD funding for R50 000 for workshops. Also had a meeting with
two North partners on Geography teacher education collaboration projects.

5. Administration and Other Services
Mrs Hattingh (NRF)

Type of funds No Amount
Thuthuka 12 1813 696
KIC (Travel Grant) 10 267 965
Incentive Funding 10 380 000
Indigenous Knowledge 1 312 000
RVAC 1 2 320 576
Competitive Programme for rated 1 690 000
Competitive Support for unrated 1 626 000
THRIP 1 100 000
International Science and Tech Agree 1 39 500
Community Engagement 1 436 511
IBSA 1 247 964
Argentina 1 105 573
SARCHhI 1 3263 193
Newton Fund PhD 1 900 000
Equipment Grant 1 1213 900
Equipment related travel 1 80 000
Additional Honours — Innovation 44 2 200 000
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Additional Masters — Innovation 14 1 120 000
Additional Doctoral — Innovation 7 770 000
Master - SS 12 863 785
POST-DOCS (2) 1 265 000
Scarce Skills Doctoral 3 360 000
Innovation Grant 32 3355 729
DAAD 4 330 000
Intern 1 50 000
Renewable and Sustainable 2 185 000
SASOL INZALO Funding 10 823 684
Extensions 14 361 330
Honours - Sasol 9 450 000
Masters - Renewal / 454 000
Masters - New 9 360 000
Honours - Scarce Skills 15 600 000
Honours - Freestanding 16 320 000
Honours - Innovation 44 2 200 000
Funds Received R 27 865 406
Funds Released - R24 168 557 UL Contribution R 950 523

Breakdown of awards and grants

e 438 Honours applications received -

e 150 Masters applications received -

e 14 KIC Travel Applications
e 3 Research & Tech Fund
e 1 Incentive funding

e 3 SARChI applications

e 1 Taiwan/SA

e 7 Rating application

e 11 Extended funding

e 3 Appeals (bursaries)

e 2 Student travel applications

13

44 |Innovation

15 Free Standing
15 Scarce Skills
9 Sasol scholarships
1 Intern
9 New

6 Renewals

7 approved
awaiting approval
1 approved

1 approved

await approval

2 approved

10 approved
awaiting approval
1 approved,

1 response outstanding



6.

The 2014 NRF Audit was done by KPMG during February 2015. No significant errors

were found.

Miscellaneous:

Ms Kellermann (PAQO)

Request from Finance to provide documents in order for them to compile audit files.
Attended NIPMO Full Cost Workshop, 27 March 2015 at Radisson Blue Gautrain in

Sandton, Johannesburg.
Preparation of 2014 books and conference proceedings for submission to DHET.

Finalised and couriered to DHET on 26 May 2015.

Drafting of “Conditions of Grant” for Technology Innovations Agency grant holders, May
2015.

Request from Prof. Sibara to provide information i.r.o. subsidy generated on Research
Output for the period 2009 — 2013.

Submission of National Survey of Research & Experimental Development Inputs to

Higher Education: 2014/2015 Academic Year (“CeSTII Report”).

Ms Monene and Mrs Mushwana

Three Research Office meetings were held in 2015. These were co-ordinated by the
secretary.

Coordinating and facilitating the SARIMA affairs e.g. registration of membership,
conference attendance, accommodation arrangements and payments.

Applied for DST-NRF Internship Programme 2016/17 and received a message about the
delay with the placement of the 2016/17 interns due to a problem with the tool that
grants access to the CVs.

Applied for UL Internship Programme 2016 and the Research Office was allocated one

position.

Systems improvement for research administration, monitoring and control

e Research Office staff attended SharePoint re-training conducted by the ICT
department; backing-up of documents was emphasized.

e Only one e-newsletter for funding calls and other campus-wide notices was sent in
2015; this project needs to be revived in 2016.

e Students will submit proposals for ethical clearance online in 2016— this will assist
the turnaround time for ethics approval. This was a two-year project that has been

completed.
14



e The next RIMS Module to be implemented is the online proposal development and
proposal tracking modules with InfoEd. The purpose is to roll out this module in a bid

to lessen time taken for the development and approval of research proposals.

8. Other administration services rendered

8.1 Research Outputs

University of Limpopo (UL) submitted a claim for research outputs amounting to 244.12 units for
books, conference proceedings and journals for 2014 publications. Following the assessment of
2014 research outputs, UL was allocated a total of 243.7 units. This is an increase of 16.68 units
from the 227.02 units awarded for 2013 publications. The institutional publication trend for all
publications (books, journals and conference proceedings) over the past five years (2010-2014)
is shown in the figure below. Research output for 2015 will be audited and submitted on 15 May
2016.

UL total research output units by type of publication, 2010-2014
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200

150
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2010 2011 2012 2013 2014
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8.2 Research Equipment Database

Mr Lekalakala updated the equipment database for 2015. The major equipment
purchase in 2015 was Prof | Ncube who procured equipment through NRF funding to the

value of R8 million rand.

8.3 Policies, procedures, guidelines and other systems

The research website is active and being constantly updated with the recent policies,

documents and information.

Postgraduate Manual for 2015 was uploaded to the website.
New calls for funding were also placed on the website.
All TREC documents and forms are available on the website, including the link to online

application for ethical clearance.

The sabbatical leave policy is in the approval process.

The “incentives” policy is currently under review.

Research Office Administration and Management — Ms N Monene

Making of arrangements for the interns’ interviews e.g. selecting and inviting them on the
NRF system. Six applicants were shortlisted and invited for interviews. The NRF was

informed of the selection.
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Arranged Research Assistantship Evaluation meeting and informed HR of the selection

in order to issue the appointment letters.

Important dates, events and updates for 2015.
Record and update the Research Office leave records for 2015.
Ms Kellermann was on sick leave from 12 August to 13 November 2015 and Ms Hattingh

acted on her position.

Making arrangements for office space, computers and telephone for the new appointees.

08 & 23 June 2015 - Shortlisting and interview for the position of Project Manager.

8.4 Communication and Responsiveness — Mrs Mushwana and Ms Monene

Request to TeleCommunications for telephone installation, open line, 3G and phone
replacement.

Sending reminders to the Executive Deans to submit UL Annual Research Report.
Reminders to UL Community on the Research Excellence Awards and supervisor
incentive.

Correspondence to Ad Hoc Committee members.

Call to UL Community for Research Assistant programme and supervisor incentive.
Reminder to TIA grant holders on the submission dates of the quarterly reports. Arrange
and coordinate Evaluation Committee meeting to check on the projects’ progress.

Remind staff about the submission dates of the Quarterly Report. Use of

SharePoint for all Research Office events and documents.

Research Ethics Committee 2015 — Ms Monene

Drafted Research Ethics Appeal Procedure and effect changes as suggested by the
TREC and made submission to SREC.

Compiled the NHREC report and submitted it on 17 February 2015.

Mr Naicker from InfoEd came to UL and presented a workshop to Research Office staff
and made the final arrangements on the module to go live.

Compile a list of proposals received, send it to the Chairperson for selection of the
research proposal reviewers, make follow up with reviewer’'s who have not submitted
and include the reviewers’ reports in the TREC agenda.

Compile agenda for the meetings, send to Printing Section and distribute to members.
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After the meeting compile the letter and clearance certificates to the applicants.

Submit the summary of approved research proposal to SREC.

TREC had six meetings in 2015 and there was no meetings for AREC.

Invited TREC members to NSTF Discussion Forum on issues relating to professional
integrity and ethics in the science, technology, engineering and mathematics (STEM)
communities on 19 March 2015 in Gauteng. Ms Legodi, Prof Sodi and Prof Siweya
attended the forum.

Letter to Department of Health requesting a representative to serve on TREC.

Faculty of Health Science Workshop presentation on TREC procedures.

Invites and prepared agenda for AREC orientation meeting on 20 May 2015. Prepared
and handed over appointment letters for new AREC members.

Prof Olivier resigned from AREC and was replaced by Dr Erasmus. The appointment
letter was prepared for him.

The NHREC reporting template requires number of application involving children,
innovations in therapy, clinical trials, approved applications under delegated ministerial
consent, applications involving human blood, tissues etc. To provide the accurate
information, the secretariat will liaise with the Chairperson and Deputy Chairperson for
guidelines; in future a similar template will be compiled for researchers to complete.
There were six meetings in 2015 and the number of applications served in TREC

meetings are summarised below:

Meeting New Under- Post- Approved | Ratified | Conditiona | Not SREC

Dates Proposal | graduates | graduate | Approval | Approved | Submissio
Diploma n

28 January 15 0 0 6 8 7 1 14

05 March 8 0 0 6 3 2 0 40

06 May 32 2 0 23 5 6 2 0

06 July 30 16 24 9 3 21 0 52

02 33 19 0 21 18 12 0 59

September

05 34 5 5 27 7 7 0 53

November

TOTAL 152 42 29 92 44 55 3 218

10. Financial resource management
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10.1 Systems, monitoring and controls — Ms Kellermann

e Distribution of allocated budgets for Research Office (cc 6522) and Incentives (cc
6555) for 2015.

e Preparation of final NUFFIC Project Expense Statement for 2014 (Prof. D. Norris;
project came to an end on 31 December 2014). Financial Report finalised with Mr.
Driek Enserink on 25 March 2015.

e Preparation and distribution of Departmental Research Output funds generated by
2014 publications — finalised 8 April 2015.

e Preparation and distribution of Authors Research Output funds generated by 2013

publications — finalised 14 April 2015.

a. Audits - Ms Kellermann
e Preparation and submission of audit file (internally audited) for externally funded project
(Prof. M. Mokhonoana) i.r.o. 2014. Request for internal audit submitted 16 March 2015.
Statement submitted to c*change on 8 May 2015.
e Preparation and submission of audit file (internally audited) for MRC-funded project
(Prof. L.J. Mampuru) i.r.o. 2014. Request for internal audit submitted 15 January 2015.
Statements submitted to MRC on 2 March 2015.

e Self-audit of Research Output submission for 2014 articles.

10.2 International Conferences Approved

NAME NAME OF CONFERENCE AMOUNT
Dr MSJ Tladi 2015 SAIM Conference on | R 20 000
Dynamical Systems,
Snowbird, Utah, USA
Dr ML Diko 6th International R 20 000
Conference on Medical
Geology, Aveiro, Portugal
Prof S Mashegoane XIV Conference of the R 20 000
European Society for
Traumatic Stress Studies,
Vilnius, Lithuania
Ms MP Mabapa First Intern gonal R 17 000

Symposium on Moringa,

Manila, Philippines
Dr W Nxumalo 16th Tetrahedron R 20 000
Symposium Asia Edition,
Shanghai, China




e Five applications for international conference were processed: Dr MSJ Tladi, Dr ML
Diko, Prof S Mashegoane, Ms MP Mabapa and Dr W Nxumalo. Total amount
R97 000.00.

e Dr Diko did not attend the international conference due to visa application. The money

paid was refunded to the Research Office.

10.3 Post-Doctoral Fellowships (None)

10.4 Emerging Researcher Project Support

NAME OF GENDER | DEPARTMENT | FACULTY | PROJECT TITLE AMOUNT
RESEARCHER
Dr DC La Grange Male Biochemistry, Science The isolation and R 146 818
Microbiology and evaluation of microbes
and Agriculture | from the dung of wild
Biotechnology herbivores for
application in bioethanol
production
Dr M Van Staden Female Physiology and | Science A non-invasive R 198 662
Environmental and investigation into the
Health Agriculture | prevalence of and risk

factors for malnutrition
and its associated
complications in children
and adolescents in
Limpopo province,

South Africa.
Dr MA Kena Female Plant Prod Soil | Science Investigation of seed- R 92 636
Sci Agric Eng and borne fungal diseases of

Agriculture | cowpea in Limpopo and
development of
integrated strategies for
their control

SUNDRY RESEARCHER PROJECT SUPPORT

| NAME OF | GENDER | DEPARTMENT | FACULTY | PROJECT | AMOUNT |
20




RESEARCHER TITLE
Prof | Kibirige Male Math Sci and Humanities | Internal Chair R 600 000
Tech Edu (Research
Development
Grant)
Prof WJ Luus-Powell Female Biodiversity Science Internal Chair R 676 855
and (Research
Agriculture | Development
Grant)
Ms NTC Maguga- Female Medical Health Previously R 230 208
Phasha Sciences Sciences RDG-funded
project
Dr KE Theron Female Medical Health Previously R 125 700
Sciences Sciences RDG-funded
project
Prof P Venter Male Medical Health Previously R 100 000
Sciences Sciences RDG-funded
project

RESEARCH ASSOCIATES APPROVED IN 2015

e There was a proposal that the Research Associates’ appointment letter should have

personnel number for capturing of publications on RIMS and the issue was referred to

Mr Ramahlako.

e There are 13 Research Associates appointed for 2015 and the list is as follows:

NAME OF RESEARCH | DEPARTMENT | GENDER APPOINTMENT
ASSOCIATE

Prof Peltzer DRAD Male 01 Jan 2016 -31 Dec
2018

Prof Pengpid DRAD Female 01 Jan 2016 -31 Dec
2018

Dr NE Nkealah DRAD Female 01 Jul 2015- 30 June
2018

Dr CH Fouche ARU Male 01 Sep 2015-31 Aug
2018

Prof D Atkinson DRAD Female 01 Jan 2016 -31 Dec
2018

Dr MK Ingle DRAD Male 01 Jan 2016 -31 Dec
2018

Mrs R Mavhungu General Female 01 Sep 2015 -31 Aug
Surgery 2018

Mr PR Mamabolo DRAD Male 01 Sep 2015 -31 Aug
2018

Mr CD Mamorobela DRAD Male 01 Jan 2016 -31 Dec
2018

Prof O Mtapuri DRAD Male 01 Jan 2016 -31 Dec
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2018

Dr RHE Mullers Biodiversity Male 01 Jan 2016 -31 Dec
2018

Prof MB Ramose Cultural and Male 01 Jan 2016 -31 Dec
Political Studies 2018

Ms KG Sono DRAD Female 01 Jan 2016 -31 Dec
2018

RESEARCH ASSISTANTSHIPS APPROVED (R180 000 per annum)

e Ms ML Mashao tended her resignation on 20 March 2015 and she was replaced by Dr

Marr who commenced on 01 May 2015.

e Ms R Mhlari was appointed as Research Assistant on 01 April 2015.

e All 2015 Research Assistantships paid by the Research Office was updated on the HR

system.
SUPERVISOR DEPARTMENT FACULTYI NAME OF GENDER OF
DEPT. ASSISTANT ASSISTANT
Ms NTC Maguga- Medical Science, FHS Ms NM Seloma | Female
Phasha Public Health and
Health Promotion
Prof JW Ng'ambi Agricultural FSA Mr D Brown Male
Economics and
Animal Production
Dr KLM Moganedi Biochemistry, FSA Ms PD Female
Microbiology and Shandukani
Biotechnology
Prof PW Mashela Plant Production, Mr ZP Dube Male
Soil Science and
Agricultural
Engineering
Prof T Sodi Psychology FH Ms B Kgopa Female
Prof RJ Singh Research Research Ms R Mhlari Female
Administration and | Development
Development Grant
SEED FUNDING TO KICK-START RESEARCH
NAME OF GEND DEMOG. DEPARTMENT FACULTY
RESEARCHER ER
Mr N Ndlovu M African Mathematics and Computational FSA
Sciences
Dr SM Mahlo F African Biodiversity FSA
Dr M Velempini M African Mathematics and Computational FSA
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Sciences
Dr NQ Hammond M Physics and Geology FSA
Dr G Tawodzera M African Geography & Environmental FSA
Studies
Mr SS Mthimkhulu M African Plant Production, Soil Science FSA
and Agricultural Engineering
10.5 NRF Rating Incentives (UL incentive)
NAME OF GENDER | DEPARTMENT FACULTY AMOUNT
RESEARCHER
Prof D Norris Male Animal Science and | R 50 000
Production Agriculture
Prof SM Dippenaar Female Biodiversity Science and | R 50 000
Agriculture
Prof T Sodi Male Psychology Humanities R 50 000
Prof KD Monyeki Male Physiology and | Science and | R 50 000
Environmental Agriculture
Health
Prof | Cook Male Education Humanities R 50 000
Studies
Prof JW Ng'ambi Male Animal Science and | R 50 000
Production Agriculture
Prof PW Mashela Male Plant Prod Soil | Science and | R 50 000
Sci Agric Eng Agriculture
Prof J Tsheola Male Exec Dean: Management | R 50 000
Man and Law and Law
NRF-RATED RESEARCHERS - 2015
1. Prof PE Ngoepe Cl R40000
c2 R40 000
2. Prof I Cook
_ c2 R40 000
3. Prof SM Dippenaar
c3 R40 000
4. Prof PW Mashela
. c3 R40 000
5. Prof KD Monyeki
c3 R40 000
6. Prof JW Ng'ambi
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R40 000

7. Prof D Norris Cc3
R40 000
8. Prof T Sodi c3
c3 R40 000
9. Prof JP Tsheola
R20 000
Y1
10. Dr N Nkealah
v2 R20 000
11. Prof P Masoko

11.6

VC’S Research Excellences Awards 2012-2014

e A call was sent out for the VC’s Research Excellence Awards to the UL community and

activity list for the office was arranged. The judging panel meeting was held and 13

applicants were evaluated. There was an oversight with overall winner, this was

corrected and Prof Sebola received this award. To prevent this type of oversight from re-

occurring in future, the list of previous winners will be distributed to the panel meeting.

e The list of winners will also be available on SharePoint for future reference. The winner-

list is as follows:

Category Name School Results Award
Establishe | Prof MP Sebola | Economics Best Established Researcher | R50 000.0
d and (1% position) 0
Managemen
t
Establishe | Prof KG Phago | TGSL Best Established Researcher | R10
d (1% position) 000.00
Establishe | Prof CJ Social Best Established Researcher | R10 000.0
d Roelofse Science in the School (1* position) 0
Establishe | Prof L Skaal Health Best Overall Female R10 000.0
d Sciences Researcher in the University | O
& Female (1* position in the School;
higher award is female R10 000.0
researcher) 0
Researcher with the largest
external research funding
(R3 261 857.00)
Upcoming | Dr A Halajian Molecular Best Overall Upcoming R45 000.0
and Life Researcher in the University

24




Science 0
7. | Establishe | Prof RN Health Best Researcher in the R
d & Female | Malema Sciences School 8 000.00
(2™ position)
8. | Establishe | Prof MB Fakoya | Accountancy | Best Researcher in the R10 000.0
d School 0
(1*" position)
9. | Establishe | Prof SM Molecular Best Researcher in the R10 000.0
d & Female | Dippenaar and Life School 0
Science (1% position)
TOTAL R173 000.00

ANY OTHER PROGRAMMES FROM THE RESEARCH DEVELOPMENT & SUPPORT,
INCENTIVES AND AWARDS PROGRAMMES AND PROCEDURES

e Supervisor Incentive: Prof G.D. Engelbrecht — R 10 000.

e Supervisor incentive:
e Supervisor incentive:
e Supervisor incentive:
e Supervisor incentive:
e Supervisor incentive:
e Supervisor incentive:
e Supervisor incentive:
e Supervisor incentive:
e Supervisor incentive:
e Supervisor incentive:
e Supervisor incentive:

e Supervisor incentive:

Prof R. llorah — R 6 000.

Prof K.A. Nel — R 8 000.
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Prof J.C. Kgole — R 3 200.
Prof M.E. Lekhuleni — R 4 800.

Dr M.J. Mogoboya — R 4 000.

Mr R.K. Manyaka — R 4 000.

Prof T-AB Mashego — R 20 000.
Prof S. Mashegoane — R 20 000.
Prof P.W. Mashela — R 10 000.
Prof. M.P. Mokhonoana — R 10 000.
Prof. N.A.G. Moyo — R 12 000.

Mr P.H. Munzhedzi — R 4 000.




e Supervisor incentive: Mr B.S. Nkosi — R 8 000.

e Supervisor incentive: Prof. K.O. Odeku — R 16 000.

e Supervisor incentive: Prof M.P. Sebola — R 12 000.

e Supervisor incentive: Prof R.J. Singh — R 20 000.

e Supervisor incentive: Prof S.L. Sithole — R 20 000.

e Supervisor incentive: Prof A. Belete — R 12 000.

e Supervisor incentive: Dr O.R. Chauke — R 40 000.

e Supervisor incentive: Dr J.C. Makhubele — R 32 000.

e Supervisor incentive: Dr R.V. McCabe — R 16 000.

e Supervisor incentive: Prof K.A. Nel — R 24 000.

e Supervisor incentive: Prof C.C. Ngwakwe — R 20 000.

e Supervisor incentive: Dr W. Nxumalo — R 20 000.

e Supervisor incentive: Prof M.P. Sebola — R 10 000.

e Supervisor incentive: Prof J. Tsheola — R 36 000.

e Prof | Cook received Incentive for raising more external research funding.

11.7 New Funding

(NEW PROJECTS FROM EXTERNAL FUNDERS, EXCEPT NRF) Table of total funding

NAME OF PROJECT TITLE FACULTY FUNDING AMOUNT
RESEARCHER AGENCY
10 x Post graduate Various Health Health and Welfare | R 224 839.21
students Sciences, SETA

and

Humanities
Dr R Malatji MRC SA University Health Walter Sisulu R 832 527

Flagship Project: Sciences University
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Subcontract Walter
Sisulu University

Prof JAN Asiwe

Production of
improved Cowpea
breeder and basic
seed for the
enhancement of
seed availability to
farmers and food
security

Science and
Agriculture

Technology
Innovation Agency

R 350 000

Dr TM Matsebatlela

Production of a new
generation of trace
element-quinoxaline
anti-cancer drug
complexes for
treating commonly
occurring cancers in
South Africa

Science and
Agriculture

Technology
Innovation Agency

R 500 000

Mr FT Mulaudzi

Faecal sludge
management
implementation in
Vhembe District
Municipality

Science and
Agriculture

Technology
Innovation Agency

R 440 000

Prof RV Nikolova

Micro-propagation of
plants

Science and
Agriculture

Technology
Innovation Agency

R 500 000

Prof JAN Asiwe

Enhancing Food
Security and
Nutrition of Selected
Rural Communities
in Limpopo Province
Using High Yielding
and Water Use
Efficient Grain
Legume Varieties

Science and
Agriculture

Water Research
Commission

R 2 600 000

Prof L Mampuru

- Research
capacity
development of
young scientists
and the
development of
a pipeline of
nutraceuticals,
food
supplements
and drug leads
for the
prevention and
treatment of
type 2 diabetes,
cancer and

Science and
Agriculture

Medical Research
Council

R 900 000
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obesity.

- Invitro
screening of
plant extracts
using liver,
skeletal muscle
and adipose
tissue cell lines
to identify
compounds with
anti-diabetic
potential.

- Invitro
screening of
plant extracts
using liver,
cervical cancer,
breast and other
cell lines to
identify
compounds with
anti-cancer
potential.

- Invitro and in
vivo testing of
novel
compounds in
type 2 diabetes,

cancer and
obesity.

Prof SD Mathebula Biochemical Health Medical Research | R 100 000
analysis, Sciences Council
pharmaceutical
formulation
development and
indigenous
knowledge system in
the management of
HIV/TB patients in
Limpopo Province —

Ocular project
component.

Prof PW Mashela ARC/Institution Science and | Agricultural R 500 000
Collaboration Center | Agriculture Research Council-

Universities
Collaborative
Centre on
Smallholder
Farmer

Development
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Dr T Matsebatlela

The use of trace
elements in the
treatment of
HIV/AIDS-related
cervical cancer in
South Africa

Science and
Agriculture

Medical Research
Council

R 198 000

Prof JAN Asiwe

Enhancement of
Food Security and
Sustainability in
Smallholder Farms
in Low Fertility and
Rainfall
Environments of the
South African
Region

Science and
Agriculture

University of the
Western Cape

US$ 10 000

Prof K Ayisi

The modelling of
rainy season
characteristics and
drought in relation to
crop production in
the Levubu
catchment of the
Limpopo Province:
Climatology and
Climate change
perspective

RVAC

Agricultural
Research Council

R 232 360

Prof K Ayisi

Sustainability of
Shallow
Groundwater
Utilization for Small-
Holder Irrigation in
the Limpopo
Province

RVAC

CSIR

R 388 800

Prof WJ Luus-Powell

The piloting of
algae-based
wastewater
treatment
(phycoremediation)
to achieve a
significant
improvement of the
quality of effluent
discharged at two
municipal
Wastewater
Treatment Works

Science and
Agriculture

CSIR

R 500 00

Dr N Mafumo

School
categorisations: How
does it define
Teaching and

Humanities

UKZN

R 30 000
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learning within
school education

Dr W Nxumalo

Development of new
TB, malaria and
cancer drugs
derived from
medicinal plants
found in South Africa

Science and
Agriculture

Technology
Innovation Agency

R 450 000
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University of Limpopo

Funding Obtained and Administered by Research Administration
and Development (2015)

Funding Source: University of Limpopo

UL
Contribution | UL
towards Contribution UL Incentive:
externally towards NRF | UL Incentive: Staff UL Post-Grad
Projects funded funded NRF-Rated UL Incentive: |Qualification |Student
funded by UL |projects projects Researchers |Supervisors |Improvement |Assistance
R 1869 777 R9174 R 1 391 655 R 400 000 R 422 000 R 291 298 RO
UL
Assistance: Int
UL Research | UL Research |Conf UL Incentive:
UL Research | UL Research |Excellence Excellence Attendance Staff Master & | UL Incentive:
Equipment Assistantship |Ceremony Awards (Staff) Doc Fund Raising
RO R 835 394 R 135 894 R 213 000 R 65 086 R 14 000 R 28 500
Funding Source: External - National
Council for
National Water Medical Scientific and
Research Research Research University of |Industrial
Foundation Commission | AgriSETA Council Landbank Cape Town Research
R 27 865 406 R 364 800 R 715 353 R 741 000 R 367 000 R 95 939 R 172 744
WITS Health University of | University of | Technology
Consortium/NI Kwazulu the Western |[Innovation
Mvula Trust |H TELKOM Natal Cape Agency (TIA)
R 80 018 R 798 000 R 60 000 R 674 600 R 90 334 R 2 240 000
Funding Source: External - International
Pennsylvania
European Indepth State EQUINET Texas
Commission |Network NUFFIC University (Africa) University
RO RO RO RO RO R 299 328
Total Funding
Funding Source: University of Limpopo ¥ R4383904
Funding Source: External - National ¥ R 30322242
Funding Source: External - International R 299 328
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11.

12.

13.

14.

Branding and Marketing the Research Office and its Services

The Research Office website displays all latest calls and announcements. It is also a
source of all research forms, policies and publications.

Email advertising of services and support eg. services rendered by the statistician,
postgraduate course, funding calls, capturing of research output data, writing retreats,
supervision and publication workshops.

Noticeboards display relevant research information to Research Office visitors.

Physical Space Improvement

Currently the Research Office does not have enough office and storage space. The
boardroom has been divided as is being used as temporary office space. We are
currently accommodating staff in the Boardroom where there are no windows for
ventilation.

The Research Office hosts a number of workshops; there is a dire need for more rooms
for meetings and workshops.

The statistician, research developer and NRF administrator do consultations with staff
and students on a daily basis, currently this is done in a cramped space in their small
offices.

Research Tools

There were no new programmes purchased in 2015.

Human Resource Management

Name of staff members:

Prof RJ Singh — Director and Technology Transfer

Dr TE Mabila — Research Developer

Mr MV Netshidzivhani — Statistician

Ms N Monene — Office Manager and TREC Secretariat

Ms M Kellermann — Principal Administration Officer

Mrs R Hattingh — NRF Administrating Officer

Mr RI Lekalakala - Research Coordinator
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Mr L Masingi — Project Manager

Mrs R Mhlari — Research Assistant

Ms ZE Mushwana — Secretary

Mrs KM Selolo — NRF Intern

15.

16.

17.

Organisational issues and monitoring and control
External auditing of projects, NRF and publication capturing.
Internal auditing of publication output.

Appointment schedule for statistician.

Monitoring of action list and follow up on outstanding matters.

Staff development and personal achievements

Prof Singh published 5 articles in 2015.
Mr Netshidzivhani graduated with an MBA from UL.
Mr Lekalakala is currently registered for a masters degree in English; he is busy with his

mini-dissertation.
11 — 14 May 2015: The Research Office staff attended the ACU SARIMA Conference

2015 — Indaba Hotel and Conference Centre, Fourways — Johannesburg.
21 — 23 September 2015 — two Research Office delegates attended the 9" Annual

Teaching & Learning in Higher Education Conference, UKZN Durban. Dr Mabila

presented a paper titled: Students’ understanding of mixed methods research design.
30 November 2015 — 3 December 2015 — SANORD Conference, Dr Mabila and Prof

Singh presented a paper titled: Building Researchers’ Capacity in Development and

Community Mobilisation: Towards a South-North Collaboration.

Challenges

Demand for specialised software for data analysis from research staff.

There is a physical space challenge for offices and venue for workshops and
consultations.

Communication challenges with Finance Section concerning submission requirements
which change without notice, loss/duplication of cheques, email queries go unanswered,
slow and non-capturing of purchase requests; repeated requests for copies of
documents — affects deadlines for reporting to funders, capturing of claims without being

processed by the Research Office.
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e Staff is needed for certain functions, for example, there has to be a dedicated secretariat

for TREC, the research manager is currently doing this job.

e Challenges with testing of the Ethics Module.

e Slow uptake on Research Development Grant funds available.

18. Suggestions for improvement of the Research Office and its services

e We are currently in communication with the library and ICT to secure licences for
specialised software and restricted search engines.

e A submission was made to the Vice Chancellor in 2014 to acquire new office space for
the Research Office. This will be followed up again in 2016 in light of the serious
challenges faced in this regard.

e To address the problems with the Finance Section, meetings were held with the CFO
and issues were discussed and addressed on an individual basis. A few problems still
persist, however, these are addressed as they occur.

e The TREC secretariat advert has been submitted to HR. There is a need for the
Research Ethics Committee Secretariat to take up the activities of the TREC and AREC.
The meeting should be held monthly in order to decrease the bulkiness of the agenda.

e The Ethics Module issues were resolved and online applications will be made in 2016.

Concluding Comments

The Department of Research Administration and Development was at the centre of research
administration, development, collaboration and service delivery during the 2015 academic year.
This annual report has outlined the various activities undertaken by all members of the
department. As a result of intense training, collaborations (internal and external) and research
communication, the University was able to attract a substantial increase in research funding.
Research funds administered by the Research Office rose from R 31 341 353 in 2014 to
R35 005 474 in 2015. This has resulted in a substantial increase in workload by all Research
Office staff. Overall, the Department functioned efficiently in 2015. There were a few challenges
that were identified during the course of the year. Some have been addressed already; others
will be addressed in 2016 with the intention of improving research administration and

development at the University as a whole.
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11 February 2016

Signature Date
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