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University of Limpopo

DEPARTMENT OF INTERNAL AUDIT
JUNIOR INTERNAL AUDITOR

The University of Limpopo is looking to recruit a high-calibre individual to join its internal
audit team. This role interacts at all levels throughout the department and thus the
person appointed must have the ability to communicate clearly and effectively, have
good human resource skills, good motivational and persuasive skills. Demonstrate
initiative and thrive in a challenging and goal-oriented environment.

Requirements:

e National Diploma in Internal Audit
A minimum of two years of experience in administrative services, internal
auditing or finance would be an added advantage.
Experience in Audit environment would be an advantage.

e Proficiency in Excel, Word, and PowerPoint.
Familiarity with audit software (e.g. Highbond) will be an added
advantage.

Skills:
e Strong understanding of digital controls, cybersecurity principles, and risk
management.
e High analytical skills, and the ability to talk about and express complex
technical issues in a simple way,
Excellent analytical, problem-solving, and decision-making skills.
Proficiency in audit methodologies and tools.
Good communication and interpersonal skills.
Ability to work independently and as part of a team.
Detail-oriented with strong logical skills.

Knowledge

e Knowledge of sorting/filing techniques and records retention policies and
schedules to maintain accurate records.

e Knowledge of proper spelling, grammar, punctuation, and sentence
structure to ensure that written materials prepared and reviewed are
complete, concise, and error-free.

e Knowledge of electronic calendaring programs (e.g., Microsoft Outlook,
Gmail) for scheduling appointments and setting reminders

avvy to conduct on-line research and obtain information related to
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department policies, procedures, and resources to complete program or
project activities.

e Ability to use spreadsheet software to compile, compute, organize, and
present tables, graphs, and charts for use in reports and other tracking
activities.

e Ability to maintain confidentiality of sensitive and confidential information
obtained through the course of assisting the internal audit team.

CLOSING DATE: 26™ JUNE 2026

Please submit cover letter clearly indicating which post you are applying for a
detailed CV with all your names, addresses, contact details and email address
and include contact numbers of three (3) referees, certified copies of all
qualifications including Matric/ Grade 12 certificate, academic certificate and
transcripts, and a South African ID/ Passport should be forwarded to Human
Resource Officer by e-mail recruitment14@ul.ac.za

Telephonic enquiries regarding conditions of service: Mr KJ Dube (015) 268
3740

It is the applicant’'s responsibility to have foreign obtained qualifications
evaluated by the South African Qualifications Authority. Please note that failure
to submit the requested documents/ information will result in your application
not being considered.

The University of Limpopo is an Equal Opportunity Employer. All appointments
will be made in accordance with the University’s Employment Equity Policy.
Preference for the position of Junior Internal Auditor will be given to Male
(Africans, Indians and Coloureds).

Correspondence will be limited to short-listed candidates only. Applicants who
have not been contacted within 30 days of the closing date must consider their
applicants as unsuccessful.

The University reserves the right not to make appointment
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