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DEPARTMENT OF FINANCIAL MANAGEMENT

LECTURER: STATISTICS

The Department of Financial Management seeks to appoint a suitably qualified academic to
contribute to the development of quantitative, analytical and decision-making competencies
required within the School of Accountancy. The position supports the School by teaching
statistics, quantitative methods, data analysis, and applied business analytics in accounting and
finance contexts.

Qualifications and requirements:

A Master’s degree in Statistics, Data Science, Business Analytics, Econometrics, Quantitative
Methods or a related quantitative discipline.

A Doctoral degree or active progress towards a doctoral qualification in Statistics, Data
Science, Business Analytics, Econometrics, or a related field will be an added advantage.

A minimum of two years’ teaching experience at a tertiary institution.

Knowledge of the SAICA Competency Framework and its quantitative and decision-making
competency requirements

Experience in teaching statistics, quantitative methods, business analytics or data analysis
within accounting or finance environments.

Demonstrated ability to apply statistical methods to real-world problems and interdisciplinary
contexts.

Evidence of research involvement through publications, conference presentations, or
postgraduate supervision will be an added advantage

Duties and Responsibilities:
The successful candidates will be expected to:

Teach and facilitate learning in undergraduate and postgraduate Statistics programmes.
Develop, review, and update course materials and curricula to ensure relevance and
alignment with institutional and professional standards.

Supervise and mentor students in quantitative research projects, data analysis, and applied
statistics.

Conduct independent research leading to publications in accredited national or international
journals.

Participate in community engagement and outreach activities consistent with the university’s
vision of contributing to societal development.

Contribute to academic administration, departmental planning, and other scholarly activities
as required.

Skills and Competencies:

Strong knowledge of statistical theory, quantitative methods, and applied analytics.
Ability to teach statistics within business, accounting, finance, and professional decision-
making contexts.
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e Proficiency in statistical and analytical software packages such as Excel, R, SPSS, Python,
Stata, SAS, or Power BI.

e Strong communication, facilitation, and student engagement skills.

e Good interpersonal, organisational, and teamwork skills.

¢ Ability to work within a professional and academically rigorous environment.

CLOSING DATE: 26™ JUNE 2026

Please submit cover clearly indicating which post you are applying for, a detailed CV with all your
names, addresses, contact details and e-mail address and include contact numbers of three (3)
referees, certified copies of all qualifications including Matric / Grade 12 Certificate, academic
transcripts and a South African ID/ Passport should be forwarded to Human Resources Officer,
e-mail applications to recruitment17@ul.ac.za

Telephonic enquiries regarding conditions of service: Ms S Mathule (Tel 015 268 2150)

It is the applicant’s responsibility to have foreign obtained qualifications evaluated by the South
African qualifications Authority. Please note that failure to submit the requested documents /
information will result in your application not being considered.

The University of Limpopo is an Equal Opportunity Employer. All appointments will be made in
accordance with University’s Employment Equity Police. Preference for the position of Lecturer
will be given to Male (Africans, Coloureds & Indians).

Correspondence will be limited to short-listed candidates only. Applicants who have not been
contacted within 30 days of the closing date must consider their applicants as unsuccessful.

The University reserves the right not to make appointment.
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